
	
	
	
	
	
	
Dear	Prospective	Staff	member,	
	
Thank	you	for	your	interest	in	working	at	Rapidan	Baptist	Camp	as	a	summer	staff	employee.		There	will	
be	several	steps	required	before	a	contract	can	be	sent	to	you	for	employment.	
	

1. Application	fully	filled	out		
2. Two	character	references	received	
3. Background	Check		

a. If	you	are	under	the	age	of	18,	please	let	your	parent	know	that	you	are	filling	out	
background	check	information	

4. Child	Safety	Training	Video		
a. Must	pass	the	test	with	80%	or	higher	
b. Under	the	age	of	sixteen,	please	let	your	parents	know	you	are	taking	this	course	
c. Will	be	sent	after	completion	and	results	of	background	check	

5. Over	the	Phone	Interview	

Completing	these	five	steps	does	not	guarantee	employment	at	Rapidan	Baptist	Camp;	however,	you	
will	only	receive	information	on	employment	for	the	summer	after	they	are	complete.			
	
Summer	Staff	help	is	a	volunteer	position,	unless	otherwise	noted.		You	will	receive	a	small	stipend	each	
week	of	$100.00.		We	also	encourage	you	to	raise	support.	
	
Since	the	camping	season	is	9	weeks,	it	would	be	nice	if	you	could	find	9	individuals	or	churches	that	
would	give	you	a	matching	gift	and	pray	for	you	during	each	one	of	your	weeks	at	camp.		This	is	not	a	
requirement	only	a	suggestion,	a	template	letter	can	be	provided	at	your	request,	about	raising	support.			
	
If	you	have	any	questions	about	this	process,	please	feel	free	to	contact	me.		
	
Thank	you	for	your	interest	in	working	here	this	summer.		
	
In	Christ’s	Service,		
	
Kelly	S.	Earles	


